
     BLACKWATER COMMUNITY SCHOOL
   AKIMEL O’OTHAM PEE POSH CHARTER SCHOOLS INC.
   Certified Staff Salary Schedule SY 2022-23 (incl. COLA)

20 21 22 23 24 25 26

Step BA BA+ 15 BA+ 30 MA MA+ 15 MA+30
Doctorate
MA+45

A $45,650 $47,248 $48,901 $51,346 $53,144 $55,004 $57,754
B $46,335 $47,956 $49,635 $52,117 $53,941 $55,829 $58,620
C $47,030 $48,676 $50,379 $52,898 $54,750 $56,666 $59,499
D $47,735 $49,406 $51,135 $53,692 $55,571 $57,516 $60,392
E $48,451 $50,147 $51,902 $54,497 $56,405 $58,379 $61,298
F $49,178 $50,899 $52,681 $55,315 $57,251 $59,255 $62,217
G $49,916 $51,663 $53,471 $56,144 $58,110 $60,143 $63,151
H $50,664 $52,438 $54,273 $56,987 $58,981 $61,046 $64,098
I $51,424 $53,224 $55,087 $57,841 $59,866 $61,961 $65,059
J $52,196 $54,023 $55,913 $58,709 $60,764 $62,891 $66,035
K $52,979 $54,833 $56,752 $59,590 $61,675 $63,834 $67,026
L $53,773 $55,655 $57,603 $60,484 $62,600 $64,791 $68,031
M $54,580 $56,490 $58,467 $61,391 $63,539 $65,763 $69,052
N $55,399 $57,338 $59,344 $62,312 $64,493 $66,750 $70,087
O $63,246 $65,460 $67,751 $71,139
P $64,195 $66,442 $68,767 $72,206
Q $65,158 $67,438 $69,799 $73,289
R $66,135 $68,450 $70,846 $74,388
S $67,127 $69,477 $71,909 $75,504
T $68,134 $70,519 $72,987 $76,636
U $74,082 $77,786
V $75,193 $78,953
W $80,137

Substitute Teachers are paid $125/day and $150/day for Long Term Substitutes
The Certified Salary Schedule is based upon 200 Days.

1. The School Board of Trustees reserves the right to approve COLA increases.
2. Vertical step increases will be given according to budget allowances.  To be eligible for a step increase the prior

school year must have been satisfactorily completed.  Any employee receiving an
unsatisfactory rating on their annual evaluation will not be eligible for a step increase.

3. Credit for horizontal movement on the salary schedule is based upon successful completion of semester hours as
indicated.  Hours must be approved prior to the issuance of the agreement/contract.

4. Teachers who are held at BA, BA+15 or BA + 30 for more than one year because of insufficient semester hours to
advance horizontally will be awarded for only one experience step at the time of their horizontal advancement.

5. Credit for experience outside the Blackwater Community School - the Board reserves the right to place new staff on
the salary schedule.  Credit for up to 10 years’ experience may be given.
Normally, three or more years of experience start on step (C); two years of experience on step (B); and one year of
experience on step (A).

6. Newly hired personnel serve on a probationary status for ninety (90) days. Health and life insurance are received on
the first of the month following 60-days of service. ASRS retirement plan is in effect the first day worked.

7. Beyond Range 22 no CEU's will be accepted for credit - only Masters Level courses will be credited.

School Board of Trustees Approved: _____________________________ Date: _____________________________

“QUALITY EDUCATION BEGINS HERE”
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